Fall 2024 - Summer 2025
ESTIMATED Instructor-Coordinator Program Cost (Certificate)

*Visit LCC's Tuition & Fees site for more information (www.lcc.edu/admissions-financial-aid/tuition-and-costs/)

Tuition Cost
Credit | Billing e S (tuition rate X billing hour)

Course Codes Course Title e | e | e Fees | In-District | In-State Out-of- Intcer-
State national

$120 $240 $360 $420

EMTA 222 EMS Instructor-Coordinator 9.0 9.0 $160.00 $204.00 $1,080.00 $2,160.00 $3,240.00 $3,780.00

EMTA 224 EMS Instr-Coord Student Teach 2.0 2.0 $55.00 $0.00 $240.00 $480.00 $720.00 $840.00

TOTAL ESTIMATED COST OF PARAMEDIC PROGRAM COURSES (TUITION + FEES): $1,764.00  $3,084.00  $4,404.00  $5,064.00
R T et Admotonreiements e progem o | SLO1400. | $3234.00 | 3455400 | $5,214.00

Additional Program Costs - Estimated
(out-of-pocket expenses)

Tuition & Fee Information

IC Textbooks $150

Tuition rates, credit hours, billing hours, clinical hours, sequencing and course fees
are subject to change by action of the Board of Trustees.

Tuition is payable at the time of registration for each semester. Students may be
eligible to sign up for a payment plan at the time of registration each semester.

Course fees for prerequisite courses may vary.

*LCC College Fees (included in LCC Fees column)
Student Support (charged per a billing hour) S15
Registration (charged per a semester) $25

revised:

10/3/2024

***Prijces listed are subject to change***

LCC provides equal opportunity for all persons and prohibits discriminatory practices based on race, color, sex, age, religion, national origin, creed, ancestry, height,
weight, sexual orientation, gender identity, gender expression, disability, familial status, marital status, pregnancy, pregnancy-related conditions, military status, veteran’s
status, or other status as protected by law, or genetic information that is unrelated to the person’s ability to perform the duties of a particular job or position or participate

in educational programs, courses, services or activities offered by the College.

The following individuals have been designated to handle inquiries regarding the nondiscrimination policies: Equal Opportunity Officer, Employee Title IX Coordinator,
Washington Court Place, 309 N. Washington Square Lansing, MI 48933, 517-483-1730; HR Director of Total Compensation & Employment, 504/ADA, Administration
Building, 610 N. Capitol Ave. Lansing, MI 48933, 517-483-1875; Associate Dean, Center for Student Support, 504/ADA, Gannon Building, 411 N. Grand Ave. Lansing, Ml
48933, 517-483-1885; Director of Student Compliance, Student Title IX Coordinator, Gannon Building, 411 N. Grand Ave., Lansing, MI 48933, 517-483-9632, Director of
Athletics, Deputy Title IX Coordinator, Gannon Building, 411 N. Grand Ave., Lansing, Ml 48933, 517-483-1622, U.S. Department of Education’s Office of Civil Rights,
Michigan Department of Civil Rights.

The nondiscrimination policy and grievance procedures can be located at LCC's Board Policies website (www.lcc.edu/about/board-of-trustees/policies.html). To report
information about conduct that may constitute sex discrimination or make a complaint of sex discrimination under Title IX, please refer to Title IX and Sexual Misconduct
Resources website (www.lcc.edu/consumer-information/sexual-misconduct.html).
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