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AGENDA
BOARD OF TRUSTEES MEETING
March 25, 2020
12:00 p.m.

Special Meeting

l. Call to Order by Chair

Il. Roll Call by Executive Assistant to the Board

1. Approval of Minutes

A. February 17, 2020 Regular Board of Trustees Meeting

V. Consent Agenda — Action ltems
A. Change Order
1. Internal Audit Services
B. \FY2021 Tuition Rates and Student Support Fee Rates‘

C. Lease Extension Agreement between Lansing Community College (LCC) and th§

Loui
J.[Eyde Family, LLC]|

D. Request for Proposal

1. \Employee Dental and Vision BenefitsJ

2. bannon Building Partial Roof Replacemenil
E. }Statement of Practice Related to COVID-1q

V. Action ltem
A. College Policy
1. \Emergency Preparedness (REVISEDJ
VI. Public Comment

VII. Adjournment



Approval of Minutes



LANSING COMMUNITY COLLEGE
BOARD OF TRUSTEES
February 17, 2020

Regular Meeting
Unadopted Meeting Minuteg

Call to Order

The meeting was called to order at 6:05 p.m.

Roll Call

Present: Abood, Buck, Hidalgo, Mathews, Proctor, Vaive
Absent. Meyer

Pledge of Allegiance

Trustee Buck led the Pledge of Allegiance.

Approval of Minutes

IT WAS MOVED BY Trustee Proctor and supported by Trustee Mathews that the
minutes of the January 27, 2020 Regular Board of Trustees meeting be adopted.

Roll call vote:
Ayes: Proctor, Buck, Mathews, Abood, Vaive, Hidalgo
Nays: None

Absent: Meyer

The motion carried.

Additions/Deletions to the Agenda

There were no additions/deletions made to the agenda.

Limited Public Comment Regarding Agenda Items
There were no Limited Public Comment Regarding Agenda Items.
Action Items — Consent Agenda

The following items were presented under the consent agenda:

A. 2020 - 21 Course Fees
B. Change Order



February 17, 2020 Regular Board of Trustees Meeting
Unadopted Minutes

1. Anthony Travel, LLC.
C. Lease Agreement between Lansing Community College(LCC) and Central
Michigan University (CMU) — University Partner (REMOVED)

IT WAS MOVED BY Trustee Buck and supported by Trustee Proctor that the Consent
Agenda, removing the Lease Agreement between Lansing Community College and
Central Michigan University — University Partner, be approved.

Roll call vote:
Ayes: Proctor, Mathews, Vaive, Hidalgo, Abood, Buck
Nays: None

Absent: Meyer
The motion carried.

Consent Agenda — Lease Agreement between Lansing Community College
(LCC) and Central Michigan University (CMU) — University Partner

IT WAS MOVED BY Trustee Buck and supported by Trustee Proctor that the Lease
Agreement between Lansing Community College (LCC) and Central Michigan University
(CMU) as a University Partner be approved.

Trustee Buck requested that the current language in the Nondiscrimination Section which
states the colleges Equal Employment Opportunity Policy intended for vendors be
replaced with LCC’s Equal Employment Opportunity and Nondiscrimination Policy.

Nondiscrimination

The parties agree to comply with all applicable federal and state non-discrimination statues
including, but not limited to, the Elliot-Larsen Civil Rights Act, the Michigan Persons with
Disabilities Civil Rights Act, Title VII of the Civil Rights Act of 1964 and the Americans with
Disabilities Civil Rights Act. The parties agree not to discriminate against an employee or
applicant for employment any person with respect to equal employment opportunities and equal
education regardless of race, color, sex, age, religion, national origin, creed, ancestry, height,
weight, sexual orientation, gender identity, gender expression, disability, familial status, marital
status, military status, veteran’s status, or other status as protected by law, or genetic
information that is unrelated to the person’s ability to perform the duties of a particular job or
position or that is unrelated to the person’s ability to participate in educational programs,
courses services or activities offered by the parties. Breach of this covenant is a material breach
of this Contract.

IT WAS MOVED BY Trustee Buck and supported by Trustee Proctor that the Lease
Agreement between Lansing Community College (LCC) and Central Michigan University
(CMU) as a University Partner with the revised language, be approved.

Roll call vote:
Ayes: Hidalgo, Vaive, Abood, Mathews, Buck, Proctor
Nays: None

Absent: Meyer



February 17, 2020 Regular Board of Trustees Meeting
Unadopted Minutes

The motion carried.

Monthly Monitoring Report

The following Monitoring Reports were presented for information:
1. Monthly Financial Statements

Monthly Monitoring Report - Two-Year Financial Forecast

The was discussion and questions around the 2-year financial forecast and the proposed
$3 in-district tuition increase. Trustee Buck stated that it would be nice to know how
accurate the 2-year financial forecast are as previously reported.

Policy Development

There was no Policy Development.

Linkage Planning/Implementation
Community Linkage — President’s Report
President Knight presented the February 2020 President’s report to the Board.

Dr. Knight briefly discuss the Foundation and what he viewed as its role and how it should
work in theory. Trustee Buck stated that a great first step would be for every director of
the foundation give an reasonable annual contribution to the foundation to show they are
invested. He further stated that he was at a conference that stated there should be a
similar expectations for Board members to contribute to their foundation.

Dr. Knight responded that he would expand that to state either you give or you know
individuals or employers able to give annually to the foundation.

Trustee Buck stated that he and Dr. Toni Glasscoe were the only two who completed a
full fundraising course with MCCA in 2018-19. He stated that the three ends of fundraising
were (1) actually contribution, (2) the knowledge based that you will share and bring your
network in and, (3) the sweat equity to make it happened. He stated that in the next year
he firmly believes that the college will see this happening.

Dr. Knight stated that the college has great strengths and assets that the college should
sell to those who wish to further the college. He said he doesn'’t feel the college does a
good job at selling the college’s assets.



February 17, 2020 Regular Board of Trustees Meeting

Unadopted Minutes

Trustee Abood asked if the new Foundation Director could do a presentation and provide
a report to the Board reviewing the strength and weakness of the foundation and where
she would like the college to be in 12 months.

Trustee Proctor stated that he discerned from the conversation there is a disconnect
between the Foundation and the college. He stated that whoever is in charge of the
Foundation is not connecting with the President of the college to established that
relationship. He stated it might helpful if the LCC Board of Trustees and the Foundation
Board had a better relationship among each other or at least know each other to craft a
course that would benefit the college.

Committee Reports — Foundation Board Update

Trustee Mathews gave a brief Foundation report.

Unfinished Business

There was no Unfinished Business.

New Business — March

A. Consent Agenda — Action Iltems

1.

ok~ 0D

6.

Dental and Vision Insurance

FY 2021 Tuition Rates

Gannon Partial Roof Replacement
LCC East Campus Renewal

LTD and Accidental ADD Insurance
Marketing for Promotional Items

B. Monthly Monitoring Reports

1.
2.

FY21 Estimate of Taxes and Appropriation Necessary
Monthly Financial Statements

Public Comment

There were no Public Comments.

Closed Session

There was no Closed Session.



February 17, 2020 Regular Board of Trustees Meeting
Unadopted Minutes

Board Comments

Trustee Vaive encouraged everyone to complete the United States 2020 Census. She
stated that it impacts how funding get distributed and that our area is at risk of losing a
seat because of population decrease and people not filling out the census. She further
stated that it is important that your voices are being heard and that you are counted.
Trustee Vaive reminded everyone that the primary election is next month and encouraged
everyone to get out and vote. She announced her appointment to the ACCT Governance
and Bylaw Committee. She stated that she attended that meeting by conference call.
She further stated that she also attended the Under 45 Caucus and was elected as Chair.

Trustee Vaive made this statement:

I've been serving on this Board for just over a year now and I've been thinking about what
kind of Board member | want to be. It is an honor to serve the LCC community. | am aware
that when something really bad happens no one will say, I'm so grateful that the Board
didn’t get in the weeds. I'm so happy the Board didn’t micromanage. They will say, where
were you, where was the Board, what were you doing, and why didn’t you do anything. |
don’t want to be a person who says I'm sorry | didn’t know, which we have seen on other
Boards. They say “I'm sorry | just didn’t know”. | don’t think that | could sleep at night if |
knew that somewhere down the line | would have to make that apology. Based on what |
heard at the forum, | am asking that if you or anyone in this community, faculty staff,
student, or visitor to this campus and have concerns about workplace violence,
harassment, sexual assault, bullying, or intimidation, | want to know about it because |
don’t want to apologize to you later that | did nothing because | didn’t know. Thank you.

Dr. Lisa Webb Sharpe stated that LCC’s on campus training has many people designated
as mandatory reporters. She stated that the college wants people to use the mandatory
reporting system so the college can address issues expeditiously and take care of
employees and student’s needs. She further stated that the college must use the
mandatory reporting system to remain in compliance with federal regulations that requires
the college to follow up on things. Dr. Sharpe stated that if someone reports something
to Trustee Vaive it's important that she direct them to the colleges Human Resources
Department if it's something to do with Title IX or the colleges EEO Officer if it's something
to do with discrimination. She stated that there is a Title IX process for students and the
college tries to make those avenues open for people.

Adjournment

IT WAS MOVED by Trustee Buck and supported by Trustee Mathews that the meeting
be adjourned.

Ayes: Abood, Hidalgo, Vaive, Buck, Mathews, Proctor
Nays: None
Absent: Meyer

The motion carried.
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February 17, 2020 Regular Board of Trustees Meeting
Unadopted Minutes

The meeting adjourned at 7:21 p.m.

Submitted,

Executive Assistant & Liaison to the Board
Benita Duncan
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Consent Agenda
Action Items
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Lansing Community College — Board of Trustees
March 25, 2020

Agenda Item Change Order - Internal Auditing Services

Presented for Action

PURPOSE
To extend the contract to Baker Tilly Virchow Krause, LLP, for internal auditing services.

BACKGROUND

Lansing Community College is required to comply with a variety of government rules and
regulations, state and local laws, and College policies and procedures. The President and
the Board of Trustees depend on LCC’s system of internal controls to achieve compliance
with those provisions and to ensure controls are operating effectively and as intended. The
role of the internal auditor is to periodically conduct internal audits to assess the internal
controls of the College and determine that the controls have been put in place and are
operating effectively.

In addition to assessing internal controls, the internal auditing function provides other
results including; but not limited to, (1) integration of higher education best practices into
the College’s operations, (2) cost savings, (3) improved information reporting for decision-
making, (4) alignment of College operations with strategic planning and its desired goals
and outcomes.

Through a Request for Proposal (RFP) process conducted in 2017, as required by Board
policy, the Administration contracted with Baker Tilly Virchow Krause, LLP, to supply
internal auditing services to the college. The original contract period was July 1, 2017, to
June 30, 2020, with three one-year options to extend. The Administration has been very
satisfied with the performance of Baker Tilly Virchow Krause, LLP, during the three years
of their initial appointment. Therefore, the Administration is requesting to exercise the three
one-year options to continue the contract through June 30, 2023.

IMPLICATIONS

Financial:

This request is for three one-year options to extend the current contract. The aggregate
amount requested for these three years is $225,000. The funding for this agreement will
be covered by the General Fund.

Strategic Plan:
The proposed agreement would support the College’s goal of Resource Management and
Fiscal Responsibility.

Human Resources:
There are no known human resources implications.
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RISKS
Failure to procure internal auditing services could negatively impact the Colleges’ ability to

monitor internal controls.

OTHER OPTIONS/ALTERNATIVES

As an alternative, the College could procure these services as needed, however, it would
be less efficient and the College would lose the benefits associated with having a
negotiated agreement for internal auditing services.

RECOMMENDATION

The Administration respectfully requests the contract with Baker Tilly Virchow Krause, LLP,
for $225,000, be extended through June 30, 2023.

ATTACHMENTS:
1. Change Order Transmittal Document — Internal Auditing Services
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CHANGE ORDER TRANSMITTAL DOCUMENT

To: Lansing Community College Board of Trustees
From: Lansing Community College Purchasing Department
Date: March 12, 2020

RE: Request for Approval of Change Order

Blanket Purchase Order Number: BP180032

Contractor: Baker Tilly Virchow Krause, LLP
Purchase Order Expiration: June 30, 2020

The Blanket Purchase Order covers internal auditing services Bid #70001-631-16-SS.

BPO or BPO Date Approved by the Board of
Change Cumulative | Trustees or Audit Committee
Order Amount
Amounts
Initial BPO Amount $225,000 June 19,2017
Change Order #1 (increase) $225,000 | $450,000 Requesting Board of Trustees Approval

Per the Board of Trustee’s Policy III.B for Purchases exceeding $100,000 as adopted November 19,
2018. “When an increase in the total purchase from under $100,000 to over $100,000 is expected, or a
cumulative increment of $100,000, over the original Board Authorization, the change order shall be
reported to the Board’s Audit Committee, and forwarded to the Board for approval.”

Description of Change Order:

A Change Order request has been made by Don Wilske, Chief Financial Officer and approved by
Dr. Lisa Webb Sharpe, Executive Vice President to exercise the extension of the three available
option years and increase the Baker Tilly Virchow Krause, LLP Blanket Purchase Order amount
by $225,000. The requested amount will be funded by the General Fund. If approved the new
agreement period will extend through June 30, 2023.

Submitted by:
Seleana Samuel, Director

Purchasing Department
Lansing Community College
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Lansing Community College — Board of Trustees
March 25, 2020

\Agenda Ite@: FY2021 Tuition and Student Support Fee Rates

Presented for Action

PURPOSE
To establish the Tuition and Student Support Fee rates for FY2021.

BACKGROUND

There are many factors that lead to student success and completion. Financial planning is
one of those factors. Adoption of tuition rates prior to Fall semester registration provides
students with accurate cost information at the time of registration. At the February Board
of Trustees meeting, the Board approved course fee changes for the next fiscal year.
Combining the approval of course fees and tuition rates allows students to see the total
financial picture.

In November 2018, the Board of Trustees approved the updated Student Tuition and Fees
policy which states that the “...change in tuition and fees that applies to all students will
be established no later than March 31t prior to the next Fall semester...”. The revised
policy also specifies that the In-State tuition rate will be two times the In-District rate, Out-
of-State tuition will be three times the In-District rate, and International tuition will be
three and one-half times the In-District rate.

At the February Board of Trustees meeting, the Board was presented with a two-year
financial forecast. The forecast for FY2021 included a $3 increase in the in-district tuition
rate (2.8%). The FY2021 forecast projected a balanced budget based upon this $3 increase
and other revenue, expense and transfer assumptions.

Shown in Attachment 1 are the following charts:
e Table A — LCC In-District Tuition Rate History
e Table B — Cost per Fiscal Year Equated Student History (FYES)

Table A shows that over the last five fiscal years the college has remained below the in-
district statewide average tuition rate. In all but one of the last five years, the rate of
increase was below the statewide average. In FY2017, the increase exceeded the statewide
average due to the College’s commitment to the Student Success Initiative that included
academic success coaches and expanded tutoring services.

Table B shows that the College’s cost per FYES is below the statewide average in all of the
past five years.
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Based upon the above information the Administration is recommending adoption of FY2021
tuition rates as shown below:

Current Proposed Percentage
Tuition Rates | Tuition Rates Increase
In-District $108 $111 2.8%
In-State $216 $222 2.8%
Out-of-State $324 $333 2.8%
International $378 $389 2.9%

IMPLICATIONS

Financial:
Approval of the FY2021 tuition rates at this time will provide for better financial planning
for both students and the College.

Strategic Plan:

This action supports the College’s strategic plan focus area of Resource Management and
Fiscal Responsibility.

Human Resources:
Approval of the tuition rates at this time will provide improved financial information to
recommend staffing levels in the FY2021 budget.

RISKS
Failure to adopt the FY2021 tuition rates by March 315t will violate the Student Tuition
and Fees policy adopted by the Board of Trustees in November 2018.

OTHER OPTIONS/ALTERNATIVES

The Administration does not recommend any alternatives to this tuition and fee rate
proposal as presented, as it is not consistent with the College’s financial planning
strategy.

RECOMMENDATIONS
The Administration respectfully requests adoption of the FY2021 tuition rates as
proposed in the table above.

ATTACHMENTS:
1. Data charts
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FY2021 Tuition Rates — Attachment

Chart A
LCC In-District Tuition Rate History
State
LCC In- State Average In- State
Fiscal LCC District LCC % Average District Average %
Year Increase Tuition Increase Increase Tuition Increase
2016 $3.00 $88.00 3.5% $5.00 $103.00 5.1%
2017 $11.00 $99.00 12.5% $3.00 $106.00 2.9%
2018 $4.00 $103.00 4.0% $5.00 $111.00 4.4%
2019 $2.00 $105.00 1.9% $3.50 $114.00 3.2%
2020 $3.00 $108.00 2.8% $3.00 $117.00 2.8%
Chart B
Cost per Fiscal Year Equated Student History (FYES)
State FYES
Year LCC FYES Average
FY15 $10,057 $10,488
FY16 $11,137 $11,185
FY17 $10,695 $11,222
FY18 $11,995 $13,251
FY19 $13,235 $14,182
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Lansing Community College — Board of Trustees
March 25, 2020

lAgenda Item:\ Lease Extension Agreement between Lansing Community
College (LCC) and the Louis J. Eyde Family, LLC

Presented for Action

PURPOSE

The Administration proposes to extend the current lease agreement with the Louis J.
Eyde Family, LLC for the premises at 2827 Eyde Parkway, East Lansing, M| 48823 for
five years, ending as of June 30, 2025.

BACKGROUND

The College has been leasing the above mentioned space since 2005 and refers to it as
LCC East. Located in East Lansing, LCC East offers convenience for those who live in
the Haslett, Okemos, East Lansing, and Williamston areas with 12 classrooms, excellent
instructors, convenient parking, and a variety of academic and student support services.
LCC East also fills a unique niche for students from other educational institutions who are
looking to supplement their course schedule. This location is a great resource for LCC
students and the surrounding community. The proposed lease agreement amendment
incorporates one (1) five-year renewal option to extend the agreement past the lease end
date of June 30, 2025. The terms of the agreement were established with the assistance
of Martin Commercial Properties.

IMPLICATIONS

Financial:

The annual lease amounts vary by year as follows: $376,530 (FY 2020-2021), $382,200
(FY 2021-2022), $387,870 (FY 2022-2023), $393,750 (FY 2023-2024), and $399,635 (FY
2024-2025). The aggregate amount requested is $1,939,985. It will be supported by the
General Fund.

Strategic Plan:

Executing this lease agreement amendment supports the strategic focus areas of
Engaged Learning & Student Success, Community Engagement, and Resource
Management and Fiscal Responsibility

Human Resources:
Not Applicable.

RISKS
Failure to secure the lease agreement amendment for LCC East will limit the College’s
ability to serve students.
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OTHER OPTIONS/ALTERNATIVES

In August of 2019, Dean Bo Garcia and his team thoroughly analyzed the LCC East
Campus operations and concluded this location continues to optimize the College’s ability
to service to students. At this time no other alternatives have been identified.

RECOMMENDATIONS

The Administration respectfully requests the Board of Trustees approve the lease
agreement amendment between LCC and the Louis J. Eyde Family, LLC for the period
of July 1, 2020 through June 30, 2025.

ATTACHMENTS:
1. 2005 LCC East Lease Agreement
2. 2020 LCC East Lease Agreement Amendment
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LEASE EXTENSION AGREEMENT

THIS LEASE EXTENSION AGREEMENT dated March 4, 2020, is a rider to and forms a part of the
“Lease” dated April 1, 2005, as amended by Amendment dated Octcher 3, 2005 and Lease
Extension Agreement dated March 2, 2015, between the Louis J. Eyde Family, LLC, a Michigan
limited liability company, as successor by conversion to Louis J. Eyde Limited Family Partnership,
a Michigan limited partnership, and as successor-in-interest from George F. Eyde Family, LLC, a
Michigan limited liability company, as successor by conversion to George F. Eyde Limited Family
Partnership, a Michigan limited partnership, (“LANDLORD"), now, Louis J. EYDE FAMILY, LLC, whose
address is P.0. Box 4218, East Lansing, M| 48826-4218, and Lansing Community College,
(“Tenant”), whose address is 309 North Washington Square, Suite 202, Lansing, M| 48933 for the
Premises described as 2827 Eyde Parkway, East Lansing, M| 48823.

NOW, THEREFORE, Landlord and Tenant hereby agree that the Lease shall be modified and

amended as follows:

1. Term: The Expiration Date shall be extended and amended to “Last day of June,
2025.” {7/01/2020 through 6/30/2025) (“Extension Term”).

2. Minimum Rent: Minimum Rent shall be $17.93/rsf for the first year [21,000rsf x
$17.93 = $376,530.00 annually; and $376,530 +12 = $31,377.50 per month]; thereafter, Minimum
Rentwill increase annually at cne and cne-half percent (1.5%) which increases shall also apply to
any additional Lease Terms set forth in paragraph 8 below.

Make all checks Payable to: Louis J. Eyde Family, LLC

Minimum Rent Schedule
Commencing $/st Based on Annual Monthly

Month sf of Min. Rent Min. Rent
7/1/2020 $17.93 21,000 |$376,530.00 |$31,377.50
7/1/2021 $18.20 21,000 | $382,200.00 |$31,850.00
7/1/2022 $18.47 21,000 | $387,870.00 |$32,322.50
7/1/2023 $18.75 21,000 | $393,750.00 [$32,812.50
7/1/2024 $19.03 21,000 | $399,635.22 |$33,302.93

3. Refurbish Allowance: Landlord hereby provides to Tenant for its use to refurbish

the Premises any time after this Lease Extension Agreement is fully executed by the parties, an
allowance of Five Dollars ($5.00) per rentable square foot. Tenant may elect to perform such
refurnishing work with Tenant’s contractors or may elect to have Landlord perform such
refurbishing work with Landlord’s contractors, at Tenant’s opticn. In the event Tenant elect’s to
perform such refurbishing work with Tenant’s contractor’s, the Landlord will pay the Tenant the
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allowance, or so much of the allowance as is requested by Tenant, within fifteen (15} days after
Tenant’s submission of a written request therefore, together with copies of the paid invoices and
waivers of liens in the amount of the allowance requested. In the event the Tenant elects to have
the Landlord perform such refurbishing work with Landlord’s contractors, such refurbishing work
shall be performed pursuant to fixed price quotes approved inwriting by Tenant, and in such event
Landlord shall pay for such work directly to the extent of the allowance provided for herein, with
Tenant being responsible to pay any costin excess of said allowance approved in writing by Tenant
within thirty (30) days after receipt of Landlord’s request therefore, together with copies of paid
invoices for all such refurbishing work.

4. Signage: Tenant may install monument signage in front of the building, pursuant
to code/township ordinance, at Tenant’s sole cost and expense. Sign design requires Landlord’s
approval and will be consistent with established design currently in place along Eyde Parkway.

5. Landlord’s Work: Landlord agrees to re-pave the parking lot in the spring/summer
of 2020 and maintain the parking lot during the term of this Lease, including any extension(s)
thereof.

6. Snow Removal: Landlord agrees that snowplowing and sidewalk clearing/salting
will be performed consistent with Tenant’s hours of operation.

7. Right of First Refusal to Purchase: Landlord agrees to grant Tenant the Right of
First Refusal to purchase the Premises in the event Landlord should receive a hona fide offer to
purchase the Premises during the term of this Lease or any extensions thereof provided Tenant is
not in default of the Lease beyond and cure period.

7.01 Ifatanytime during the Term, Landlord shall receive any bona fide offer from any
third party for Landlord to sell the Premises (“Offer”) that Landlord desires to accept, Landlord
shall notify Tenant in writing of the Offer {("Landlord’s Notice"). Landlord’s Notice shall contain a
copy of the Offer and all other applicable terms and conditions (including any reports or
information supplemental thereto). Tenant shall then have the right to purchase the Premises, at
the price and on the other terms and conditions set forth in Landlord’s Notice (the "Offer Terms"),
and Landlord shall not sell or convey the Premises except as provided in Section 8. Tenant’s right
under this Agreement is referred to as the "Right of First Refusal to Purchase.”

7.02  Tenant shall exercise the Right of First Refusal to Purchase, if at all, by providing
Landlord written notice ("Notice of Exercise") within fifteen (15) business days after receipt by
Tenant of Landlord’s Notice and approval of the LCC Board of Trustees at their next regularly
scheduled meeting. If Tenant does not timely provide Landlord with the Notice of Exercise,
Landlord may sell the Premises to the third party on the terms substantially set forth in Landlord's
Notice, and the Right of First Refusal to Purchase shall not apply to any subsequent owner of the
Premises, provided that:

A. Landlord shall not agree to a reduction of the purchase price, or any
material deviation favorable to the purchaser, from the terms contained in the
Landlord’'s Notice, without first giving Tenant a new Landlord’s Notice of the
reduction, mere favorable terms, change, or material deviation, and upon receipt
of the new Landlord’s Notice, the Right of First Refusal to Purchase shall apply to
the Premises at the new price, or on the new or changed terms set forth in the new
Landlord's Notice; and
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B. If any Offer is not accepted or if the Premises is not conveyed in
accordance with the Offer, then the Right of First Refusal to Purchase shall again
be applicable prior t¢ any sale of the Premises.

8. Renewal Option: If Tenant has maintained an on-time payment history and is not
in default of the Lease at Expiration of this Extension Term beyond any right to cure period, it shall
have the right and option to extend the Lease Term for the fourth of four (4), five-year (5-year}
additional terms (“Fourth Additional Lease Term”) for conditions set forth herein provided that
Tenant shall give Landlord written notice of its exercise of this Option at least six (6) months prior
to the expiration of the Third Additional Lease Term.

9. Rent Credit / Carry-Over of Previous Tenant Improvement Allowance: $156,887.560
of the previous unused Tenant Improvement Allowance has been applied as a credit te Tenant’s
rent for the months of February, March, April, May and June 2020. In addition, Tenant may carry
over any remaining Tenant Improvement Allowance from the current Lease extension term.

10. Nondiscrimination: The parties agree to comply with all applicable federal and
state non-discrimination statutes including, but not limited te, the Elliot-Larsen Civil Rights Act,
the Michigan Persons with Disabilities Civil Rights Act, Title VIl of the Civil Rights Act of 1964 and
the Americans with Disabilities Civil Rights Act. The parties agree not to discriminate against any
person with respect to equal empleyment opportunities and equal education regardless of race,
color, sex, age, religion, national origin, creed, ancestry, height, weight, sexual orientation, gender
identity, gender expression, disability, familial status, marital status, military status, veteran’s
status, or other status as protected by law, or genetic information that is unrelated to the person’s
ability to perform the duties of a particular job or position or that is unrelated to the person’s
ability to participate in educational programs, courses services or activities offered by the
parties. Breach of this covenant is a material breach of this Contract.

11. Severability: Itis understood and agreed that if any part, term, or provision of this
Agreement is by the courts held to be illegal or in conflict with any law of the state where made,
the validity of the remaining portions or provisions shall not be affected, and the rights and
obligations of the parties shall be construed and enforced as if this Agreement did not contain the
particular part, term, or provision held to be invalid.

Except as herein provided, all other provisions of the Lease remain unchanged.

TENANT: LANDLORD:
LANSING COMMUNITY COLLEGE LOUIS J. EYDE FAMILY, LLC

By:

By Louis J. Eyde Manager, LLC, , a Michigan
limited liability company, its Sole Manager

By:
Name: Sam C. Eyde, Class B Manager
Title:
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Lansing Community College — Board of Trustees
March 25, 2020

\Agenda Item: Employee Dental and Vision Benefits
Presented for Action

PURPOSE
To approve selection of Contractors to provide dental and vision benefits to eligible LCC
employees.

BACKGROUND

The current purchasing agreements for dental and vision insurance benefits are scheduled
to expire on June 30, 2020. Through a competitive Request for Proposal (RFP) process
ADN Administrators, Inc. and Superior Vision Services, Inc. were found to have offered the
most advantageous benefit proposals to the College. Therefore, the Administration is
recommending award to each vendor for the period of July 1, 2020 through June 30, 2021
with three one-year options to extend. These purchasing agreements are consistent with
the requirements of the LCC-Labor Coalition 2020-2021 Health Care Agreement.

IMPLICATIONS

Financial:

Funding from the General Fund will be used to support the proposed agreements. The
estimated annual premiums are as follows: $596,000 for dental benefits (ADN
Administrators, Inc.) and $65,000 for vision benefits (Superior Vision Services, Inc.). The
College is expected to receive annual savings of $14,000 on vision benefit premiums.
Dental premiums will remain the same.

Strategic Plan:

The award recommendation supports the College’s strategic focus area of Leadership,
Culture, and Communication because it helps to ensure that all employees feel valued and
able to perform at their best. The award recommendation also supports the focus area of
Resource Management and Fiscal Responsibility as it produces cost savings for the College.

Human Resources:

Providing these benefits is an obligation specified in the LCC-Labor Coalition 2020-2021
Health Care Agreement. Additionally, these purchasing agreements will provide enhanced
benefits.

RISKS

Delayed approval of the proposed agreements would negatively impact the ability of the
College to provide critical benefits to employees.
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OTHER OPTIONS/ALTERNATIVES
There are no other alternatives.

RECOMMENDATIONS

The Administration respectfully requests approval to award agreements to ADN
Administrators, Inc. and Superior Vision Services, Inc. for eligible employee dental and
vision benefits. The requested agreement period is July 1, 2020 to June 30, 2021 with
three (1) year options to extend.

ATTACHMENTS:
1. Pre-Award Transmittal Document — Employee Dental and Vision Benefits
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PRE-AWARD TRANSMITTAL DOCUMENT

REQUEST FOR PROPOSAL
RFP No.: 12300-707-19BV Opening Date: November 8, 2019
Project Title: Employee Dental and Vision Benefits Buyer: Brittney Villarreal

1. Description of Supply or Service:

The purpose of this request is to identify contractors to supply dental and vision benefits to eligible
Lansing Community College (LCC) employees. All respondents were required to offer benefit plans that
matched or exceeded the benefits that LCC employees currently enjoy.

2. Proposals Received:
The Request for Proposal (RFP) was posted on www.bid4michigan.com. 60 vendors were notified. The
College received 11 proposals.

Vendor Proposal Type Location
ADN Administrators Inc. Dental Bingham Farms, M1
Aetna Dental and Vision Woonsocket, RI
Avesis, In Vision New York, NY
Davis Vision Vision Linthicum, MD
EyeMed Vision Mason, OH
Metlife Dental and Vision New York, NY
Michigan Education Special Services Dental and Vision East Lansing, M1
National Vision Administrators Vision Clifton, NJ
Superior Vision Services, Inc. Vision Linthicum, MD
United Concordia Dental Pittsburgh, PA
Vision Service Plan Vision Rancho Cordova, CA

Funding Source: General Fund

3. Award Recommendation:

The Evaluation Committee and Advisory Committee consisted of Union and Administration members of
the College Health Care Task Force and was led by College Purchasing Professionals. Proposals were
evaluated based on qualifications, service offerings and price. The evaluation committee recommends
awards to ADN Administrators, Inc. and Superior Vision Services, Inc. The contractors met all required
specifications and offered the most advantageous proposals to the College. The requested agreement period
is July 1, 2020 to June 30, 2021 with three (1) year options to extend.

4. Reviewed By:

Seleana Samuel, CPPO Date
Director, Purchasing Department

Donald Wilske Date
Chief Financial Officer
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5. Board of Trustees Review:

Approve/Disapprove

Angela Mathews, Secretary
Board of Trustees

Date
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Lansing Community College — Board of Trustees
March 25, 2020

Agenda ltem{  Request for Proposal — Gannon Building Partial Roof
Replacement

Presented for Action

PURPOSE
To procure all labor, equipment, and materials necessary for the Gannon Building Partial
Roof Replacement Project.

BACKGROUND

A portion of Gannon Building roof requires replacement. Work required to fix the roof
includes removal of specific sections of the roof system, inspection, and installation of
new roofing materials. The work must be performed by an outside contractor.

Through a public competitive bid process Mid-Michigan Roofing, LLC was determined to
be able to meet the needs of the College. The Administration recommends awarding a
one-time purchase order to this contractor.

IMPLICATIONS

Financial:
The one-time cost for this project is $296,485. The funding for this project will come from
the Maintenance & Replacement Plant Fund.

Strategic Plan:
This award supports the College’s strategic focus area of Resource Management and
Fiscal Responsibility.

Human Resources:
There are no known human resources implications.

RISKS

This section of the roof is delaminated from the structural decking underneath. If the
replacement is not completed the entire membrane could blow off the roof causing
complete failure of the room system.

OTHER OPTIONS/ALTERNATIVES
There are no other permanent solutions.

RECOMMENDATIONS
The Administration respectfully recommends approving the award of a one-time purchase
order to Mid-Michigan Roofing, LLC in the amount of $296,485.

ATTACHMENTS:
1. Pre-Award Transmittal document — Gannon Building Partial Roof Replacement
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PRE-AWARD TRANSMITTAL DOCUMENT

REQUEST FOR PROPOSAL
RFP No.: 50201-709-19EL Opening Date: December 16, 2019
Project Title: Gannon Building Partial Roof Replacement Buyer: Evelyn Lynn

1. Description of Supply or Service:

The purpose of this request is to seek competitive proposals for removal of the existing Roof Section E1 &
E2 roof system and components down to metal decking, inspections, and installation of new roofing system
at Gannon Building (GB) Building. Included in the proposal, the Contractor will supply all tools and
equipment to successfully complete the work. The successful Bidder will need to coordinate schedules as
outlined in the specifications. The Contractor will coordinate all work and activities with the design
architectural/engineering firm and LCC. The successful Contractor will provide 2-year workmanship
warranty. Roofing materials will be covered by a manufacturer warranty.

2. Proposals Received:
The Request for Proposal was posted on www.bid4michigan.com. 162 vendors were notified. Proposals
were received from 3 contractors.

Contractors Location Base Bid and
Contingency Allowance
Bornor Restoration, Inc. Lansing, MI $371,372
Lutz Roofing Company, Inc. Shelby Twp., MI $303,150
Mid-Michigan Roofing, LL.C Saginaw, MI $296,485

Funding Source: Maintenance & Replacement Plant Fund

3. Award Recommendation:

The evaluation committee consisted of staff from the Purchasing Department and Administrative Services
(with consultation from the architect that will monitor the project). Contractor proposals were evaluated
based upon expertise, qualifications, pricing, and the ability to meet the requirements of the College. The
evaluation committee recommends award to Mid-Michigan Roofing, LLC for $296,485.

4. Reviewed By:

Seleana Samuel, CPPO Date
Director, Purchasing Department

Donald L. Wilske Date
Chief Financial Officer

5. Board of Trustee Review:

Approve/Disapprove

Angela Mathews, Secretary Date
Board of Trustees

67


http://www.bid4michigan.com/

Lansing Community College - Board of Trustees
March 25, 2020

/Agenda Item: Statement of Practice Related to COVID-19

Presented for Action

PURPOSE

In response to the declared COVID-19 pandemic, and in keeping with the
Governor's recommendations, the College is taking steps to protect employees
and students from exposure to COVID-19. This Statement of Practice (SOP)
ensures that, during this time period, the College will operate effectively, that
essential services are continuously provided, and that our campuses are safe.

BACKGROUND

Current College policy, as well as the applicable collective bargaining agreements,
provides for sick leave accruals that provide continuity of salary during periods of
illness. Employees are at risk for loss of income if their accruals are depleted due
to their own or a family member’s illness. This SOP provides for pay protection for
the period in which the SOP remains in effect. In addition, the SOP addresses pay
protections should the College move to a virtual workplace (working remotely). In
the event an employee is medically able to work but their work responsibilities
cannot be performed remotely (e.g. a receptionist position), the employee will be
eligible to receive pay for the hours the employee would have normally worked.

This SOP covers all College employees, including student employees.
IMPLICATIONS

Financial:

There is, at this time, an undetermined cost associated with the loss of productivity
related to either illness or, in the event of moving to a virtual workplace, inability to
perform job duties remotely.

Strategic Plan:
This SOP supports maintaining a stable and strong workforce that is capable of
delivering high quality instruction and support to our students.

Human Resources:

Essential services must be maintained in order to effectively serve the College’s
students and employees. The Human Resources Division is charged under this
SOP with monitoring, through daily divisional reporting, the level of illness College-
wide so that decisions can be made that provide for continuity of operations.

RISKS

68



Failure to provide the support that ill employees need to remain off work increases
the risk of infection in the workplace. Temporary flexibility in pay practices will
serve to mitigate this risk.

OTHER OPTIONS/ALTERNATIVES
N/A

RECOMMENDATIONS
The Administration respectfully requests the Board of Trustees approve the
Statement of Practice Related to COVID-19.

ATTACHMENTS:
1. LCC’s Statement of Practice
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LCC Statement of Practice (SOP)

Precautions Related to Coronavirus Disease 2019 (COVID-19)
Issuance Date: March 25, 2020

Effective Immediately and Until Further Notice

Lansing Community College (LCC) will take proactive steps to protect our employees and
students from exposure to COVID-19. It is the goal of LCC during any such time period
to strive to operate effectively and ensure that all essential services are continuously
provided and that our campuses are safe.

LCC is committed to providing authoritative information about the nature and spread of
COVID-19, including symptoms and signs to watch for, as well as required steps to be
taken in the event of an iliness or outbreak. Therefore updates will continue to be provided
in College communications, including The Star, myLCC posts and Operations email
messages.

Accordingly, please be aware of the following practices:

1.

Employees who are directly affected by the coronavirus or similar medical
issues:

e Employees with respiratory symptoms (coughing, sneezing, shortness of breath
and/or a temperature above 100.4 degrees Fahrenheit) should stay home and
report the absence and the reason for it to their Administrative Supervisor.

e Employees with these symptoms at work will be sent home by their Supervisors

e Employees with household members who are experiencing these symptoms
should also stay home and report the absence and the reason for it to their
Administrative Supervisor.

At risk employees:

e Employees with underlying medical conditions which put them at risk if exposed
to COVID-19 are strongly encouraged to stay at home. These employees should
notify their Supervisor of their at risk status and make arrangements to work from
home, if possible.

e Employees returning from travel to locations with a level 3 travel advisory, as
determined by the U.S. Department of State
(https://travel.state.gov/content/travel/en/international-travel.html ), or have
been notified by the Centers for Disease Control and Prevention or a local Health
agency that they have been exposed to the virus shall:

i. follow the Centers for Disease Control and Prevention directives before
returning to work.( self-quarantine for 14 days or a negative coronavirus test)
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i. report the absence and the reason for it, in accordance with department
procedures

. Employees who can transition to remote/online work:

To minimize the impact of COVID-19 related absences on College operations and
academic progress, employees who are medically able may work from home
during COVID-19 related absences, and will be provided the training and
resources to do so. Employees sent home should be instructed to take their laptops
with them, if appropriate.

. Impact of absences on pay:

Employees who work remotely will continue to record all time worked as regular
hours worked.

All employees, including Student employees, will be eligible to receive special sick
leave pay for scheduled working time missed, in conformance with applicable
College collective bargaining agreements or policies, and such absences will not
reduce any accumulated sick leave.

A new, separate Emergency Operations Pay code will be used for these payments
and will be available for timecard reporting.

The propriety of continuing these payments will be reviewed and reconsidered
every 30 days, or more frequently, if warranted.

In most cases, no medical verification will be required to return to work during the
period this SOP is in effect.

Employees in areas where on-campus operations are shut down due to the
coronavirus and who are medically able to work but are not able to work remotely
due to the nature of their job (e.g., building receptionist) will be eligible to receive
pay through the Emergency Operations Pay Code for hours normally worked.

. Employee absence reporting procedures:

A designated employee in each division shall report numbers of all sick leave
absences to Human Resources, daily, via College procedure.

Employee initiated sick leave absences should be reported to the respective
Administrative Supervisor, via College email. The Administrative Supervisor will,
in turn, report the absence to the designated divisional recorder.

Employer-initiated sick leave absences should be reported to the designated
divisional recorder, via College email
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Faculty who will miss assigned class sections with face-to face components shall
follow department processes regarding securing a substitute.

Supervisors shall document and report all such absences in conformance with
divisional reporting procedures, and consult with employees regarding the
prospect of working from home.

No attendance-related disciplinary action will be taken for absences related to this
initiative.

6. Faculty/Student issues:

To minimize and document the impact of Student absences on academic
progress, Faculty will report Student absences in conformance with divisional
procedures, and consult with their Administrative Supervisor to develop and
document an appropriate plan for each Student.

If applicable, Faculty will:

i. inform Students of all available online resources to help with successful
course completion, except that

ii. provide all course work to impacted Students in D2L.

iii. discuss the prospect of an incomplete grade if online options are not
available (course work that requires hands on instruction and learning)

7. Additional employee information:

Employees who are working remotely must continue to adhere to all College
policies, practices, and procedures in the remote environment, including
confidentiality, time reporting, etc.

Employees with LCC medical benefits will be encouraged to consider using virtual
medical services.

All recipients of medical information must, in conformance with College policy, treat
this information as confidential, taking appropriate steps to maintain the
confidentiality of the records/email messages.
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Action Items

73



Lansing Community College — Board of Trustees
March 25, 2020

Agenda Item]  College Policy — Emergency Preparedness (REVISED)

Presented for Action

PURPOSE

In response to the extraordinary circumstance surrounding the impacts of COVID-19 on
college operations, the administration has identified the need to address the President’s
authority to ensure continuity of operations during college, local, State, or Federal
emergencies.

BACKGROUND
The policy committee has made revisions to the Purpose, Scope, General, and
Responsibility sections of the policy.

IMPLICATIONS

Financial:
N/A

Strategic Plan:
This request supports the College’s strategic focus area of Resource Management and
Fiscal Responsibility to develop a comprehensive culture of emergency preparedness.

Human Resources:
N/A

RISKS
Institutional emergency preparedness is an essential part of mitigating short-term risks
to persons and property and long-term risks to the operational viability of the College.

OTHER OPTIONS/ALTERNATIVES
N/A

RECOMMENDATIONS
The Policy Committee is recommending the revision to the policy.

ATTACHMENTS:
1. Emergency Preparedness Policy (REVISED)
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EMERGENCY PREPAREDNESS MANAGEMENT

Purpose

The purpose of this policy is to provide for the establishment of a college emergency
management program that is aligned with Presidential Policy Directive 8 and the
Michigan Emergency Management Act Public Act 390 of 1976 as amended, and to
provide a means through which the President or Designees and the Board of Trustees
may exercise and discharge responsibilities vested in them by this policy in emergency
situations described in this policy.

Scope

When circumstances within the property governed by Lansing Community College
indicate that the occurrence or threat of occurrence of widespread or severe damage,
injury or loss of life or property exists, the President, or designees, may declare a
College state of emergency. Such a declaration shall be forwarded to the Chief
Executive Official of the local government entity where the emergency or disaster
occurs, and promptly filed with the Department of State Police, Emergency
Management Division. This declaration shall not be continued or renewed for a period
in excess of 7 days except with the consent of the Board of Trustees, except as
otherwise provided by declaration of emergency by the Governor under PA 390 of
1976, as amended.

If the President, or designees, invokes such power and authority, the President shall,
as soon as reasonably expedient, convene the Board of Trustees for one or more
emergency meetings in accordance with the open meetings act to perform its normal
governing duties as the situation demands, and will report to that body relative to the
emergency. Nothing in this policy shall be construed as abridging or curtailing the
powers of the Board of Trustees unless specifically provided herein.

General

The College Emergency Management program will align with Presidential Policy
Directive 8 (PPD-8) and the Michigan Emergency Management Act, PA 390 of 1976,
as amended. In keeping with the aforementioned guidance, Lansing Community
College will apply the concepts and principles of the National Incident Management
System (NIMS) and the Incident Command System (ICS), which provides a
standardized approach for incident management, regardless of cause, size, location,
or complexity.

There is an established Emergency Preparedness Planning Team (EPPT) which is
charged with assisting the Director of Emergency Management in the development
and maintenance of the College’s Emergency Operations Plan, Continuity of
Operations Plan, and Training and Exercise Plan.
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Emergency Operations Plan (EOP) means the plan developed and maintained by the
college for the purpose of detailing how the college will respond to various hazards,
whether natural or human-caused. The EOP will be built around comprehensive,
ongoing assessment of the College’s unique physical, social, and environmental
characteristics, including the geographic location of the campuses, the number and
types of buildings, and the availability of campus and community resources. The plan
will provide for the access and functional needs of the whole college community.

The plan will include, but not be limited to:

e US Department of Labor, Occupational and Safety Health Act of 1970

e Michigan Occupational Safety and Health Administration, General Industry Safety
and Health Standards

e National Fire Protection Association Standards

e The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act

Continuity of Operations Plan (COOP)

The Continuity of Operations Plan (aka business continuity plan) will help ensure
essential functions continue during an emergency and its immediate aftermath.
Essential functions include but are not limited to business services such as payroll
and purchasing, internal and external communications, enterprise computing
systems, facility mechanical, electrical, and plumbing systems, safety and security,
and continuity of teaching and learning.

Training and Exercise Plan (TEP)
The Training and Exercise Plan supports the EOP and COOP by establishing core
training objectives and frequency of trainings, drills, and exercises to ensure that
students, employees, and on-site business partners understand their roles,
responsibilities, and expectations.

A) Definitions
As used in this policy:

Act means the Michigan Emergency Management Act, Act No. 390 of the Public
Acts of 1976, as amended.

Disaster means an occurrence or threat of widespread or severe damage, injury,
or loss of life or property resulting from a natural or human-made cause,
including, but not limited to, fire, flood, snowstorm, ice storm, tornado, windstorm,
wave action, oil spill, water contamination, utility failure, hazardous peacetime
radiological incident, major transportation accident, hazardous materials incident,
outbreak, epidemic, pandemic, air contamination, blight, drought, infestation,
explosion, or hostile military action or paramilitary action, or similar occurrences
resulting from terrorist activities, riots, or civil disorders.

District Coordinator means the state police emergency management district
coordinator. The district coordinator serves as the liaison between local
emergency management programs and the state police, emergency
management and homeland security division. All properties of the college reside
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in state police region one (of eight regions).

Disaster relief force means all persons identified in the LCC emergency
operations plan having duties or responsibilities to perform a specific disaster or
emergency related task during a declared state of emergency or disaster.

Emergency means (1) any incident which significantly disrupts the operations or
mission of the college or (2) any occasion or instance in which the governor
determines state assistance is needed to supplement local efforts and capabilities
to save lives, protect property and the public health and safety, or to lessen or
avert the threat of a catastrophe.

Emergency Management Director means the person designated to administer the
college’s emergency management and preparedness program.

Emergency management program means a program established by the college to
design and develop plans, procedures, and processes to help prepare,
coordinate, and communicate across college boundaries, both inside and
outside, in all matters pertaining to emergency preparedness, prevention,
response, mitigation, and recovery.

Emergency operations plan means the plan developed and maintained by the
college for the purpose of detailing how the college will respond to various
hazards, whether natural or human-caused.

College state of emergency means a declaration by the college President, or
designees, which authorizes certain actions as described in this policy.

Incident Command Team (ICT) represents the Command function as defined by
the National Incident Management System (NIMS).

Essential Functions means a subset of organizational functions that are
determined to be critical activities. These essential functions are then used to
identify supporting tasks and resources that must be included in the college’s
continuity planning process.

Essential records means those records the college needs to meet operational
responsibilities under emergency conditions (emergency operating records) or to
protect the legal and financial rights of the college and those affected by
government activities (legal and financial rights records).

Emergency Management Director; Emergency Management Department

There is established a department of Emergency Management within the
Administrative Services Division for the purpose of coordinating all emergency and
pre-disaster prevention, mitigation, preparedness, response and recovery
activities within the college. Subject to the direction and control of the President,
the Executive President of Finance, Administration, and Advancement, the
Executive Director of Administrative Services, and the Director of Emergency
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C)

Management shall have responsibility for the organization and administration of
the department.

College State of Emergency Declaration

If a disaster or emergency occurs that has not yet been declared to be a state of
disaster or state of emergency by the Governor, and the President, or the
President's designees, determines that the situation necessitates immediate
action, to help control the emergency affecting the College, the President or the
President’s designees may request the Governor declare that a state of disaster
or state of emergency exists at the College. The Emergency Management Director
shall immediately contact the District Coordinator in accordance with Public Act
390 of 1976, as amended. Notification shall also be sent to the Chief Executive
Official of the local government entity where the emergency or disaster occurs.

Federal, State or Local Declaration of Emergency

In the event of a federal, state, or local declaration of emergency that directly
affects college operations or the safety and welfare of students, employees,
contractors, guests and visitors, the bylaws and policies of the board of trustees
that require approval by the board before action may be taken by college
administrators are suspended during the period such declaration of emergency
remains in effect.

Presidential Powers During Emergency Declaration(s)

During this period the President of the college is authorized to take the necessary
temporary actions to ensure the continuity of college operations. Any actions
taken by the President under this section that would ordinarily require board of
trustees’ approval shall be communicated to the board chair either orally or in
writing as soon as practicable. If the board chair is unavailable, the action taken
shall be communicated orally or in writing to the next ranking board officer who is
available. If the president is unavailable to take necessary temporary actions, the
next ranking officer of the college shall have such responsibility as set forth in this
section.

The provisions of this section apply only in the event of a federal, state, or local
declaration of emergency.

Volunteers, appointment of

The Executive Leadership Team (ELT) of the college is authorized to appoint
volunteers to augment its personnel in time of emergency to implement emergency
functions assigned in the Emergency Operations Plan. Such individuals are part
of the disaster relief force and shall be subject to the rules and operational control
set forth by the Executive Leadership Team of the college through whom the
appointment was made, and may be reimbursed for all actual and necessary travel
and subsistence expenses.
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G) Rights of Disaster Relief Force

In accordance with the policy, personnel of the disaster relief force while on duty
shall have the following rights:

a) Employees of the College serving as members of a disaster relief force shall

have the powers, duties, rights, privileges, and immunities and shall receive
the compensation incidental to their employment for the period of such
service.

b) Persons serving as members of a disaster relief force who are not employees

of the College shall be entitled to the same rights and immunities as are
provided for by law.

H) Liability

This Policy incorporates by reference Section 30.411 of PA 390 of 1976 and as
such:

a)

b)

d)

To the extent allowed by that Act and by the Community College Act, the
College, its, Board members, employees agents and representatives shall not
be liable for the death of or personal injury to any person or persons and/or for
damage to property, including any criminal liability, as a result of any activity
exercised under this Policy and/or Section 30.411 of PA 390 of 1976 as
amended unless that person’s act or omission was the result of that person’s
gross negligence or willful misconduct.

Further, the right of a person to receive benefits or compensation to which
he/she may otherwise be entitled to under the Workers Compensation Law and
the Pension Law, an Act of the State of Michigan or an Act of the United States
Congress will not be effected as a result of said activity, as described in Section
30.411 of PA 390 of 1976 as amended.

Further, any person owning or controlling real estate or other premises who
voluntarily and without compensation grants to the College the right to inspect,
designate or use the whole or any part or parts of the real estate or other
premises for purposes of sheltering persons as provided in Section 30.411 of
PA 390 of 1976 as amended shall not be civilly liable for negligence causing
the death of or injury to any person on or about the real estate or premises or
for loss due to damage to the property of the person.

To the extent allowed under law and by the College’s By-Laws, the College
shall indemnify and defend its Board Members, employees, agents and
representatives against any claims as a result of any activity exercised under
this Policy and/or Section 30.411 of PA 390 of 1976 as amended unless that
person’s act or omission was the result of that person’s gross negligence or
willful misconduct.

I) Temporary Absence of President
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During the temporary absence of the President from the College or the inability of
the President to perform the duties of the office, the designees shall act in the
President’s place for the purpose of performing emergency duties of the President.

The President shall designate, in writing, the name(s) and title(s) of the
designee(s). A copy of the letter shall be provided to the Board Chair, designee(s)
and Director of Administrative Services. The President shall make such
designations on or before the first board meeting of the calendar year and may
modify those designations from time to time with written notice to the Board Chair,
designee(s) and Director of Administrative Services.

V. Responsibility

Subject to the Board’s authority, responsibility for the interpretation and administration
of this policy is delegated to the President.

Adopted: 11/19/2007 (Emergency Management)

Revised: 9/15/08, 12/17/2018 (renamed: Emergency Preparedness), 3/25/2020 (renamed:
Emergency Management)
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N
IMUNITY

LE E

Lansing Community College is committed to providing equal employment
opportunities and equal education for all persons regardless of race, color, sex, age,
religion, national origin, creed, ancestry, height, weight, sexual orientation, gender
identity, gender expression, disability, familial status, marital status, military status,
veteran’s status, or other status as protected by law, or genetic information that is
unrelated to the person’s ability to perform the duties of a particular job or position
or that is unrelated to the person’s ability to participate in educational programs,
courses, services or activities offered by the college.

The following individuals have been designated to handle inquiries regarding the
nondiscrimination policies: Equal Opportunity Officer, Washington Court Place, 309
N. Washington Square Lansing, MI 48933, 517-483-1730; Employee Coordinator
504/ADA, Administration Building, 610 N. Capitol Ave. Lansing, MI 48933, 517-483-
1875; Student Coordinator 504/ADA, Gannon Building, 411 N. Grand Ave. Lansing,
MI 48933, 517-483-1885; Lori Willett, Human Resource Manager/Title IX
Coordinator, Administration Building, 610 N. Capitol Ave. Lansing, MI 48933, 517-
483-1870; Christine Thompson, Student Title IX Coordinator, Gannon Building, 411
N. Grand Ave. Lansing, MI 48933, 517-483-1261.
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